Bricklayer
Job Description

Bricklayers construct walls, fireplaces, commercial buildings, schools, as well as furnaces, kilns, other structures with brick, stone, marble or even granite. Some of their work can be highly specialized, concentrating in an area such as restoration work only. Bricklayers create attractive and durable surfaces and structures. Bricklayers design and construct walkways, floors, walls, and fireplaces. Some of the duties specific to bricklaying are:
· Examining blueprints or structure to see what work needs to be done
· Measuring distance form reference points using levels or plumb line

· Marking reference guides

· Calculating angles corners, and determining vertical and horizontal alignment

· Laying out wall pattern or foundation

· Removing excess mortar on foundation

· Breaking or cutting materials to keep them from falling apart

· Removing damaged brick or mortar or repairing cracks

· Spraying materials to protect against wear

· Digging trenches for foundation of projects

· Filling molds with composition-stone mixture

· Positioning structure along wall and removing mold
· Smoothing or polishing rock surfaces

Employment Outlook

( Employment of bricklayers is expected to increase as fast as the average for all occupations through year 2014.

(  Employment is expected to increase by more than 25% in Washington State by 2014.

(  Job opportunities for bricklayers are expected to be excellent through 2014, with an average of 102 openings each year.
2006 Average Annual Earnings



Pierce County
King County

Thurston County

Washington State

Entry

$45,343

$49,222

Data Not Available

$20.76/hr


Median
$51,764

$56,687

Data Not Available

$26.12/hr

Experienced
$55,573

$62,178

Data Not Available

$28.74/hr

Local Training Opportunities (Contact the school for more information) 
	aat or certificate

	Western Washington Masonry Trades Apprenticeship Committee
6314 7th Avenue South
Seattle, WA 98108

(206) 624-5481
wwmtrades@msn.com  


Bricklayer
Licensure/Certification/Training
To be a bricklayer, you must;

· Have a high school diploma or GED;
· Complete classroom course work; 

· Complete on-the-job training; 

· Be in good physical condition; and 
· Have good communication skills

Some bricklayers learn skills through apprenticeship training programs. To apply for an apprenticeship, you must:

· Be at least 18 years old; and 

· Be in good physical condition

Apprenticeship programs usually consist of three to five years of on-the-job training. In addition, each year you receive at least 144 hours of classroom training. Classroom subjects include:

· Math;

· Blueprint reading; and 

· Safety practices

On the job apprentices learn to:

· Use materials, tools, and equipment;

· Build scaffolding;

· Mix mortar; and 

· Lay, align, and join brick and block
Physical Working Conditions

( Nearly always work outdoors, unless they are installing a fireplace or industrial furnace indoors
( Are regularly exposed to hazardous situations and equipment, such as when using saws
( Are occasionally exposed to contaminants, such as chemical mortar removers
( Sometimes are exposed to very hot or very cold temperatures
Career Advancement and Related Occupations
Beginners start as helpers, laborers, or mason tenders. As they gain skills, they become experienced bricklayers. Some experienced workers with leadership skills move to supervisory positions. Other workers may move up to cost estimator jobs. These jobs take more training in technical and business skills. Other bricklayers with business skills may decide to open their own businesses.
On-line sources for additional information
Washington State Department of Labor and Industries: http://www.lni.wa.gov/ 
U.S. Department of Labor, Bureau of Labor Statistics: http://www.bls.gov/oco/ocos206.htm 

International Union of Bricklayers: www.unions.org/home/umap47-BAC.htm   
Construct Your Career: http://www.buildingtrades.org/SchoolToWork/career.html 
Desirable Attributes and Skills

( Ability to listen to others, understand, and ask questions  ( Ability to motivate, develop, and direct people as 

■ Ability to identify problems and review information 
they work
( Ability to change behavior in relation to others’ actions
( Ability to check how well one is learning
( Ability to manage oneself, people, time, and things
( Proficient mathematical skills
